
Clark County Board of Developmental Disabilities 
Agenda  

Tuesday, 11/15/2022 5:15 p.m.  
Buckeye Conference Room. 
1. Call to Order President called the meeting to order at          p.m. 

2. Roll Call In attendance were:   Brad Boyer  Darrell Jackson      Becky Carden                
 Andy Irick              Carmen Miesse        Eddie Ford                   Rita Marshall 

Others in Attendance:  

3. Introduction of Visitors  

4. Approval of Agenda 
 (with Flexibility) 

Motion to approve the Agenda with Flexibility – Action Needed 1 
2 

5. Approval of Minutes 
 

Motion to approve the Minutes of the October 18, 2022 
Board Meeting as presented. – Action Needed 

1 
2 

6. Strategic Plan 
Presentation 

Presentation by Franks Research Group regarding its proposal for 
facilitating our strategic planning process - Informational 

 

7. Financial Reports  
 

 

Motion for financial as presented: Action Needed 

October 31, 2022 Expenditure Revenue 

General Fund $1,021,664.43 $852,868.32 

Community Residential Fund $   388,877.07          - 

FF Mueller Center Fund $   250,561.04 $  15,649.00 

Capital Improvement Fund $          890.46 $300,000.00 

Donation Fund          - $    2,400.00 

Bequest Fund          - $       202.48 

Medicaid Reserve Fund          -          - 

   

Totals $1,661,993.00 $1,171,119.80 

1 
2 

8. Board Committees – Personnel committee met prior to board meeting.  Minutes will be at the 
December board meeting. 

 

9. Old Business - none  

10. Employee Recognition -   

11. New Business  

 a. Contracts 
(Pages) 

 

 

Vendor Services Cost Beg/End Dates 
 Trumpet 
Behavioral Health   

Lease Rent increase 
from $873.13 
to $1536.70 

1/1/2022 – 
3/31/2024 

Elaine Dyer Dietitian $50.00 per 
hour / not to 
exceed 
$16,200.00 

11/16/2022 – 
11/30/2023 

    
    

Motion for contracts as presented: Action Needed 

1 
2 

Mission Statement: Empowering people throughout their 

lifetime, to achieve their fullest potential. 

 



 b. OACB Delegate Motion to nominate an OACB Delegate and Alternate for the Annual 
Meeting in December. Action Needed 

1 
2 

 c. Review MUI Data and 
MUI Training 

Review MUI Data and MUI Training: Presented by Gretchen Hovda  

12. Strategic Plan 
Presentation 

Presentation by Strategic Leadership Associates regarding its proposal 
for facilitating our strategic planning process - Informational 

 

13. Superintendent’s Report 
Bagnola  

Motion to approve Superintendent’s Report as presented. Action 
Needed 

1 
2 

14. Executive Session Motion to enter into Executive Session for the purposes of considering 
the sale of property and to review the results of current collective 
bargaining in which the Board has been involved- Action Needed 
 

 Andy Irick                  Brad Boyer (excused)   Carmen Miesse 
 Darrell Jackson         Becky Carden               Eddie Ford  
 Rita Marshall 

1  
2  
 

a. Continued New Business Action as Needed, based on the result(s) of discussions occurring in 
Executive Session  

1  
2  

15. Communications  

▪  

16. Comments from the Board Members 

17. The Next Meeting The next regular meeting of the Clark County Board of Developmental Disabilities will be held 
on Tuesday, December 20, 2022 5:15 p.m., Buckeye Conference Room, 2527 Kenton Street. 

18. Adjournment Motion to adjourn the meeting at          p.m.  - Action Needed 1 
2 

 



Clark County Board of Developmental Disabilities 
Minutes   

Tuesday, 10/18/2022, 5:15 p.m.  
Buckeye Conference Room. 
1. Call to Order President called the meeting to order at 5:20 p.m. 

2. Roll Call In attendance were:   Brad Boyer  Darrell Jackson      Becky Carden                
 Andy Irick              Carmen Miesse        Eddie Ford                   Rita Marshall 

Others in Attendance: Cherie L., Ravi S., Shannon C., Scott A., Gretchen H., Rachelle M., Nancy B, Scott J., Marty 
F. 

3. Introduction of Visitors  

4. Approval of Agenda 
 

Motion to approve the Agenda as presented. – Action Needed: Motion 
Approved 

1 C. Miesse 
2 R. Marshall 
7 Ayes 
0 Nays 

5. Approval of Minutes 
 

Motion to approve the Minutes of the October 18, 2022 Board Meeting as 
presented. – Action Needed: Motion Approved 

1 E. Ford 
2 B. Boyer 
7 Ayes 
0 Nays 

6. Financial Reports  
 

 

Action Needed: Motion Approved Ravi presented the financials for 
September to the board. 

September 30, 2022 Expenditure Revenue 

General Fund $ 726,322.03 $ 335,434.55 

Community Residential Fund $ 73,176.93 $ 141.24 

FF Mueller Center Fund $262,741.32 $ 328,107.68 

Capital Improvement Fund $ 52,359.14      - 

Donation Fund         -      -  

Bequest Fund         - $ 415.27 

Medicaid Reserve Fund -      - 

   

Totals $ 1,114,599.42 $ 664,098.74 

1 B. Carden 
2 D. Jackson 
7 Ayes 
0 Nays 

7. Board Committees - none  

8. Old Business - none  

 Employee Recognition – Ashely Locke, New SSA at CLS.  Nancy Banks, Temporary Director for 
Mueller. 

 

9. New Business  

 a. Contracts Update 
Informational  
(Pages) 

Vendor Services Cost Beg/End 
Dates 

 Update at 6 
Months  

Business 
Services 

    

Johnsons 
Group 
Home 

Room and 
Board 

$ 32,700 a 
year 

04/01/2022-
03/31/2023 

 $3,300.17  

Primary 
Solutions 

Gate Keeper $ 32,000 a 
year 

04/01/2022-
03/31/2023 

 $6,662.00  

Primary 
Solutions 
FF Mueller 

Software 
Agreement 

$ 2,245.00 a 
year 

04/01/2022-
03/31/2023 

 $2,313.00  

 

Mission Statement: Empowering people throughout their 

lifetime, to achieve their fullest potential. 

 



Sprint 
Solutions 

Cell Service $ 38,000 a 
year 

04/01/2022-
03/31/2023 

 $6,679.77  

T-Mobile Cell Service  04/01/2022-
03/31/2023 

 $10,256.31  

Community 
Living 
Services 

    

Dr. 
Pignatiello 

Consultant $ 175.00 per 
evaluation 

4-1-2022-
3/31/2023 

 $     -  

Soul Bird Consultant $ 5,000 a 
year 

4-1-2022-
3/31/2023 

 $     -  

Early 
Childhood 

    

ABC 
Therapies 

Physical 
Therapy 

$ 72.00 an 
hour not to 
exceed 
$60,000 for 
the year 

4-1-2022-
3/31/2023 

 $9,108.00  

Kristi 
Knight-
Craddock 

Speech 
Therapy 

$ 55.00 an 
hour not to 
exceed 
$20,000 

4/1/2022-
3/31/2023 

 $4,633.75  

CCCHD 
interpreter 
services 

Spanish 
Translator 

$ 25.00 per 
hour not to 
exceed  

4/1/2022-
3/31/2023 

 $-    

Elizabeth 
Rodriquez 

Translator/In
terpreter 

$ 25.00 per 
hour not to 
exceed 
$500.00 for 
the year 

4/1/2022-
3/31/2023 

 $-    

F.F. 
Mueller 
Services 

    

Dayton 
Psychiatric 
Associates 
Dr. Patel 

Psychiatrist 

$622.50 per 
month not to 

exceed 
7,470.00 

4/1/2022-
3/31/2023 

  

Dr. Winn Physician 

$ 600.00 per 
month not to 

exceed 
$7,200.00 a 

year 

4/1/2022-
3/31/2023 

  

Remedi 
Senior 
Care 

Pharmacist 
$ 11,00.00 a 

year 
4/1/2022-
3/31/2023 

 $                   
4,002.72  

Human 
Resources 

    

Citran 
Occupation
al Health 

Occ. Health 
Screening 

$ 3,000.00 
per year 

4/1/2022-
3/31/2023 

 $222.00  

Community 
Mercy 
Occupation
al Health 
and 
Medicine 

Occ. Health 
Screening 

$ 6,000.00 
per year 

4/1/2022-
3/31/2023 

 $254.00  

Express 
Personal 

Temp 
staffing 

$ 50,000 a 
year 

04/01/2022-
03/31/2023 

 $2,876.68  

Operations     

Hauck Bros 
(Kenton 
street) 

Heating/ 
Cooling & 

Maintenance 

$ 11,560.00 
a year 

04/01/2022-
03/31/2023 

  



 
Board member Darrell Jackson asked if we could look at using a different trash 
company.  Will is going to check with Max on this. 
 

Hauck Bros 
(Leffell 
Lane) 

Heating/ 
Cooling & 

Maintenance 

$ 1,915.00 a 
year 

04/01/2022-
03/31/2023 

  

Hauck Bros 
(Van 

Buren) 

Heating/ 
Cooling & 

Maintenance 

$ 4,200 a 
year 

04/01/2022-
03/31/2023 

  

Hauck Bros 
(Kitchen) 

Kitchen 
Maintenance 

$ 702.00 a 
year 

04/01/2022-
03/31/2023 

  

Hauck Bros combined     
 $                        

14,967.71  

Waste 
Managemen

t 

Trash 
Removal 

$ 1,015.50 
per month 

04/01/2022-
03/31/2023 

 $                          
6,316.41  

Response 
Fire 

Fire 
Equipment 

Maintenance 

$ 6,556.00 
per year not 
to exceed $ 
13,110.00 

per contract 

04/01/2022-
03/31/2023 

 $                          
3,281.00  

Wiggins 
Town and 
Country 
Janitorial 

$ 2,257.20 
per month 

not to 
exceed $ 
27,086.40 
per year 

04/01/2022-
03/31/2023 

 $                        
13,543.20  

 b. Medical Insurance Motion to approve medical insurance premiums and changes to 2023 
benefit plans. Action Needed: Motion Approved 
Cherie presented the info to the board. 

1 C. Miesse 
2 R. Marshall 
7 Ayes 
0 Nays 

 c. Strategic Planning Motion to approve review/approval of proposal submitted by Franks 
Research Group. Action Needed: Will presented the proposal from 
Franks Research Group. Discussion was had by the board.  This item 
was tabled.   
 

1 
2 

 d. Authorization to 
continue Board 
practice 

Motion to approve authorization to continue board practice of 
“exchanging” vacant beds at Mueller for state-funded Individual Option 
waivers. Action Needed: Motion Approved 
Discussion was had by the board.   

1 C. Miesse 
2 R. Marshall 
4 Ayes 
2 Nays 
Motion Carries 

10. Superintendent’s Report 
Bagnola  

Motion to approve Superintendent’s Report as presented. Action 
Needed: Motion Approved 
Will presented the Superintendent’s report.   
Will talked about the property at Leffel Lane.  Hoping to have it sold in 
November.  We have a potential buyer.  There was a meeting held at 
TAC last night regarding 14C.  Some folks want 14C to stay in place. 

1 B. Boyer 
2 E. Ford 
7 Ayes 
0 Nays 

11. Communications  

▪ OACB Conference 

12. Comments from the Board Members 

13. The Next Meeting The next regular meeting of the Clark County Board of Developmental Disabilities will be held 
on Tuesday, November 15,2022, 5:15 p.m., Buckeye Conference Room, 2527 Kenton Street. 

14. Adjournment Motion to adjourn the meeting at 6:52 p.m.  - Action Needed: Motion 
Approved 

1 C. Miesse 
2 R. Marshall 
7 Ayes 
0 Nays 

 

































19. This agreement shall be governed by and construed according to the laws of the State of Ohio,
except where such laws are inconsistent with any applicable Federal Statutes or Regulations.

20. Headings are intended for convenience only and are in no way to be construed as a part of this lease
or as a limitation of the scope of the particular sections to which they refer.

21. Compliance with O.R.C. § 3517.13

Ten ant hereby certifies that Ten ant is in full compliance with campaign contributions provisions as 
outlined in Ohio Revised Code section 3517.13. 

IN WITNESS WHEREOF, this Agreement has been executed by the parties as of the date first above 
written. 

Trumpet Behavioral Health, LLC 
390 Union Blvd, Suite 300 
Lakewood, CO 80228 

By: ___________ _ 

Date: 

 President/CEO 

-----------

Approved as to form and legal sufficiency 

Board of County Commissioners 
50 E. Columbia St. 
Springfield, OH 45501 

Jennifer Hutchison 
County Administrator 

Date: __ l
__,

l /f--t'/
-+-/ __ ,2.

-'-4'
;;i.,<--=>---

__

Resolution: ;? D;;[)._ - () � 3 5

Clark County Board of DD 
2527 Kenton Street 
Springfield, OH 45505 

By: 

Date: 

Will Bagnola 
Superintendent 

----

By Clark County Prosecutor's Offlce __ �O�n
,_
fi=le�---- Date: 2-1-2022 

William Hoffman Assistant Prosecuting Attorney 
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Clark County Board of Developmental Disabilities 
Agreement for Services with Non-Government Entities  

 
This Professional Service Agreement is made between Elaine Dyar (Dietitian) and the 
Clark County Board of Developmental Disabilities (“Board”). 
 
1.  Term 
 

Contractor shall provide services to Board pursuant to this Agreement for a term 
commencing on 11/16/2022 and ending 11/30/2023. The Agreement may be 
terminated by either party by giving thirty (30) days’ written notice to the other party, 
however, that in the event of default by Dietitian, the Board may terminate this 
Agreement immediately upon delivery of written notice to the last known address of 
Dietitian.  

 
2.  Duties 
 

The Board and Dietitian agree to the following: 
▪ Nutritional assessments, initial, quarterly, annual and all others as indicated by 

nutritional guidelines 
▪ Menu development, review, and coordination 
▪ Meetings as requested by the facility 

 
3.  Service Site F.F. Mueller Residential Center 
 
4.  Devotion of Time 
 

Dietitian agrees to devote sufficient time as is reasonably necessary to fulfill the spirit 
and purpose of this Agreement and Dietitian’s obligation hereunder.   

 
5.  Fees  
 

Dietitian shall submit an itemized bill for services to the business office by the first 
working day of each month. In order for the bills to be paid, they must be accompanied 
by all of the supporting documentation forms.  
 

This Agreement is in the amount of $50.00 per hour, and shall not exceed sixteen 
thousand, two hundred dollars ($16, 200). 
  

6.  Confidentiality 

During the term of this Agreement, and thereafter in perpetuity, Dietitian shall not, 
without the prior written consent of Board, disclose to anyone any Confidential 
Information. “Confidential Information” for the purposes of this Agreement shall 
include Board’s proprietary and confidential information such as, but not limited to: 
customer lists, business plans, marketing plans, financial information, designs, 
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drawings, specifications, models, software, source codes and object codes. Confidential 
Information shall not include any information that: 

 
a) is disclosed by Board without restriction; 
b) becomes publicly available through no act of Dietitian 
c) is rightfully received by Contractor from a third party not associated with the Board. 
d) is a public record under Ohio Revised Code Section 149.43, subject to the limitations 

of Ohio Revised Code Section 149.431. 
 

Notwithstanding the above, Dietitian shall follow confidentiality requirements as 
outlined in the Ohio Revised Code Section 5126.044 

 
7.  Products of the Agreement 
 

a. All products created for the Board by Dietitian shall be the property of the Board 
and will remain the property of the Board after termination of this agreement. 

 
b. Dietitian shall maintain all records and forms necessary to document the services 

provided through this Agreement for as long as required by any law, rule, or 
regulation but in all cases for a period of at least seven (7) years from receipt of 
payment or for six (6) years after any initiated audit is completed and adjudicated, 
whichever is longer.  

 
8.  Termination 
 
 a. This Agreement may be terminated by Board as follows: 
 

i. If Dietitian is unable to provide the service by reason of temporary or 
permanent illness, disability, incapacity or death. 

 
ii. Nonperformance by Dietitian of any terms, covenants, performance 

standards, or conditions of this Agreement. 
 

iii. Breach or default by Dietitian of any material obligation in this Agreement, 
which breach or default is not cured within five (5) days of written notice 
from Board. 

 
b. Any affirmative act of insolvency by Dietitian or the filing by Dietitian of any 

petition under any bankruptcy, reorganization, insolvency or moratorium laws, or 
any law for the relief of, or relating to debtors. 

 
c. The filing of any involuntary petition under any bankruptcy statute against 

Contractor or the appointment of any receiver or trustee to take possession of 
Contractor property. 

 
9.  Independent Contractor 
 



(NAME OF CONTRACT) AT date BOARD MEETING Page 3 

 

Dietitian is now and throughout this Agreement shall be an independent contractor 
and not an employee, partner, or agent of the Board. Dietitian shall not be entitled to 
nor receive any benefit normally provided to Board’s employees such as, but not   
limited to, vacation payment, retirement, health care, or sick pay. Board shall not be 
responsible for withholding income or other taxes from the payments made to 
Contractor pursuant to this Agreement. The parties hereby agree that all individuals 
employed by the Contractor who provide personal services to the Board are not public 
employees for purposes of Chapter 145 of the Ohio Revised Code. 

 
10. Use of Agents or Assistants: 

 
To the extent reasonably necessary to enable Dietitian to perform the duties 
hereunder, Dietitian shall be authorized to engage the services of any agents or 
assistants and may further employ, engage, or retain the services of any other persons 
or corporations to aid or assist in the proper performance of the duties. 
 
Dietitian agrees to be fully responsible for Agreements/Contracts signed with entities 
other than the Board. 
 

11. Insurance 
 

Dietitian will present current certificates prior to the commencement of this agreement, 
and shall maintain during the term of this agreement, the insurance and bonds specified 
below or as otherwise required by the County’s liability coverage provider: 

 

a. Worker’s Compensation Insurance as required by Ohio law and any other state in 
which work will be performed, or letter of exemption. 

b. Commercial General Liability insurance for a minimum of $1,000,000 per occurrence 
with an annual aggregate of at least $2,000,000 including coverage for 
subcontractors, if any are used. 

c. Umbrella or Excess Liability* insurance (over and above Commercial General 
Liability and Auto Liability) with a limit of at least $2,000,000. 

d. Auto Liability Insurance covering all owned, non-owned and hired vehicles used in 
connection with the work of Clark County, or its departments, with limits of at least 
$1,000,000 Combined Single Limit. 

e. Board of Clark County Commissioners (3130 E. Main St., Springfield, Ohio 45503) 
must be included as “Additional Insured” on the policies listed in paragraphs b, c, and 
d above, as well as the Certificate Holder on all Certificates of Liability insurance. 

f. Professional liability or errors and omissions insurance for a minimum of $1,000,000 
per incident.   

 
*Note: Umbrella/Excess Liability coverage may be waived if the following limits are carried for 
Commercial General Liability and Auto Liability: 
 

a. Commercial General Liability Insurance for a minimum of $3,000,000 per occurrence 
with an annual aggregate of at least $4,000,000, including coverage for 
subcontractors, if any are used. 
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b. Auto Liability Insurance covering all owned, non-owned and hired vehicles used in 
connection with the work of Clark County, or its departments, with limits of at least 
$3,000,000 Combined Single Limit 

 
Dietitian failure to maintain current insurance certificates at any time during the duration of the 
contract shall be deemed a breach of the contract if not cured within a reasonable time after click 
to enter text receives written notice from the County.  In the event of such an uncured breach, the 
County shall have the right to withhold any further payment(s) due to click to enter text and to 
terminate the contract immediately without liability for any such further payment(s). For 
purposes of clarity, any such termination shall not affect the County’s responsibility for accrued 
charges for services performed prior to termination.  
 

12. Equipment and Supplies 
 

Unless otherwise agreed to by the Board in advance, Dietitian shall be solely 
responsible for procuring, paying for and maintaining any equipment or supplies. 
Equipment/supplies purchased by the Board and shall remain the property of the 
Board.  

 
13. Controlling Law 
 

The Agreement shall be governed by and construed in accordance with the laws of the 
State of Ohio.  
  

14.  Severability 
 

If any term of this Agreement is held by a court of competent jurisdiction to be invalid 
or unenforceable, then this Agreement, including all of the remaining terms, will 
remain in full force and effect as if such invalid or unenforceable term had never been 
included. 

  
15. Hold Harmless  
 

Each party agrees to be responsible for any negligent acts or negligent omissions by or 
through itself or its agents, employees and contracted servants and each party further 
agrees to defend itself and themselves and pay any judgments and cost arising out of 
such negligent acts or negligent omissions, and nothing in this Agreement shall impute 
or transfer any such responsibility from one to the other. 

 
16. Nondiscrimination Clause 
 

(1) That, in the hiring of employees for the performance of work under this contract 
or any subcontract, no contractor or subcontractor, by reason of race, color, religion, 
sex, age, disability or military status as defined in Section 4112.01 of the Revised 
Code, national origin, or ancestry, shall discriminate against any citizen of this state 
in the employment of a person qualified and available to perform the work to which 
the contract relates;  
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(2) That no contractor, subcontractor, or person acting on behalf of any contractor 
or subcontractor, in any manner, shall discriminate against, intimidate, or retaliate 
against any employee hired for the performance of work under the contract on 
account of race, color, religion, sex, age, disability or military status as defined in 
Section 4112.01 of the Revised Code, national origin, or ancestry.  

 
17. Assignment 

 
Neither the Agreement nor any duties or obligations hereunder shall be assignable by 
Contractor without prior written consent by the Board. In the event of an assignment 
by Contractor to which the Board has consented, the assignee or a legal representative 
shall agree in writing with the Board to personally assume, perform, and be bound by 
the covenants, obligations, and agreements contained herein.  

 
18. Successors 

 
Subject to the provision regarding assignment, the Agreement shall be binding on the 
heirs, executors, administrators, legal representatives, successors, and assigns of the 
respective parties. 
 

19. Solicitation 
 
Dietitian warrants that it has not employed or retained any company or person, other 
than a bonafide employee, working solely for Dietitian, to solicit or secure this 
Agreement, and that it has not paid or agreed to pay any company or person other than 
the bonafide employees working solely for Dietitian, any fee, commission, percentage, 
brokerage fee, gifts or any other consideration, contingent upon or resulting from the 
award or making of this Agreement. For breach or violation of this warranty, the Board 
has the right to annul this Agreement without liability.  

 
20. Compliance with HB 694 
 

The ARC of Ohio hereby certifies that they are in full compliance with campaign 
contributions provisions as outlined in Ohio Revised code 3517.13.  

 
21. Final Agreements 

 
The Agreement constitutes the final understanding and agreement between the parties 
with respect to the subject matter hereof and supersedes all prior negotiations, 
understandings and agreements between the parties, whether written or oral. The 
Agreement may be amended, supplemented or changed only by an agreement in 
writing signed by both parties.  
 

22.  Notices 
 



(NAME OF CONTRACT) AT date BOARD MEETING Page 6 

 

Any notice required to be given or otherwise given pursuant to this Agreement shall be 
in writing and shall be hand delivered, mailed by certified mail, return receipt 
requested or sent by recognized overnight courier services to the following: 
 
 
If to: Elaine Dyar                                                     If to: Clark County Board of DD 
1315 Victory Rd.                                             2527 Kenton Street 
Springfield, OH  45504                                 Springfield, OH 45505 

         Attn: Will Bagnola  
        Title: Superintendent 
 
IN WITNESS WHEREOF, this Agreement has been executed by the parties as of the date 
first above written. 
 
 
       Elaine Dyar                                                     Clark County Board of DD 
    
 
 
 By:        By:       
        Will Bagnola, Superintendent 
 

 Date:         Date: _______________________________  
  
           
 

 
Approved as to form and legal sufficiency 
By Clark County Prosecutor’s Office _approved to form_____________ Date:     February 2022 
                      William Hoffman Assistant Prosecuting Attorney 
 





 

The Rights of Individuals with 
Developmental Disabilities  
Section 5123.62 of the Ohio Revised Code 

 

Developmental Disabilities of Clark County  10/15  

The rights of persons with developmental disabilities include but are not limited to: 
 

The right to be treated at all times with courtesy and respect and with full recognition of their 
dignity and individuality.  (Be treated nicely at all times and as a person) 
 
The right to an appropriate, safe and sanitary living environment that complies with local, state 
and federal standards and recognizes the persons' need for privacy and independence.  (Have 
a clean safe place to live in and a place to be alone) 
 
The right to food adequate to meet accepted standards of nutrition.  (Have food that is good for 
you) 
 
The right to practice the religion of their choice or to abstain from the practice of religion. (Be 
able to go, if you want, to any church, temple, mosque) 
 
The right to timely access to appropriate medical or dental treatment. (Be able to go to a doctor 
or dentist when you are sick) 
 
The right of access to necessary ancillary services including, but not limited to, occupational 
therapy, physical therapy, speech therapy, and behavior modification and other psychological 
services. (Be able to have people help you with the way you walk, talk, do things with your 
hands, act or feel, if you need it) 
 
The right to receive appropriate care and treatment in the least intrusive manner. (Be able to 
have people help and teach you, if you want) 
 
The right to privacy, including both periods of privacy and places of privacy. (Be able to have 
time and a place to go to be by yourself) 
 
The right to communicate freely with persons of their choice in any reasonable manner they 
choose. (Be able to call, write letters or talk to anyone you want about anything you want) 
 
The right of ownership and use of personal possessions so as to maintain individuality and 
personal dignity. (Be able to have your own things and be able to use them) 
 
The right to social interaction with members of either sex. (Be able to have men and women as 
friends) 
 
The right of access to opportunities that enable individuals to develop their full human potential. 
(Be able to join in activities and do things that will help you grow to be the best person you can 
be) 
 
The right to pursue vocational opportunities that will promote and enhance economic 
independence.  (Be able to work and make money) 
 
The right to be treated equally as citizens under the law. (Be treated like everyone else) 
 
The right to be free from emotional, psychological, and physical abuse. (Not be hit, yelled at, 
cursed at, or called names that hurt you) 

--Continued on back-- 



 

The Rights of Individuals with 
Developmental Disabilities  
Section 5123.62 of the Ohio Revised Code 

 

Developmental Disabilities of Clark County  10/15  

 
The right to participate in programs of education, training, social development, and habilitation 
and programs of reasonable recreation. (Be able to learn new things, make friends, have 
activities to do, and go out in your community) 
 
The right to participate in decisions that affect their lives. (Be able to tell people what you want 
and be part of making plans or decisions about your life) 
 
The right to select a parent or an advocate to act in their behalf. (Be able to ask someone you 
want to help you, let others know how you feel or what you want) 
 
The right to manage their personal financial affairs, based upon individual ability to do so. (Be 
able to use your money to pay for things you need and want with help, if you need it) 
 
The right to confidential treatment of all information in their personal and medical records. (Be 
able to say yes or no before people talk about what you do at work or home or look at your file) 
 
The right to voice grievances and recommend changes in policies and services without restraint, 
interference, coercion, discrimination, or reprisal. (Be able to complain or ask for changes if you 
don’t like something without being afraid of getting in trouble) 
 
The right to be free from unnecessary chemical or physical restraints. (Not be given medicine 
that you don’t need or held down if you are not hurting yourself or others) 
 
The right to participate in the political process. (To vote and learn about laws and your 
community) 
 
The right to refuse to participate in medical, psychological, or other research or experiments. (To 
say yes or no to being part of a study or experiment) 



 

Major Unusual Incidents & Reporting 
Procedures 

 

1 

 
Who Reports? 
 
All employees working within the field of developmental disabilities are mandated by 
law to follow reporting procedures for MUI/UI. A DD employee is defined as: 
 

 An employee of the ODODD 
 A superintendent, board member, or employee of a county board 
 An administrator, board member, or employee of a residential licensed facility 
 An administrator, board member, or employee of any other public or private 

provider of services to an individual with a developmental disability 
 An independent provider 

 
 
What to Report - (Abbreviated from OAC 5123-17-02) 
 
Unusual Incident – a non-serious event or occurrence involving an individual that is not 
consistent with routine operations, policies and procedures, or the individual's care or 
ISP. Unusual incident includes, but is not limited to: 
 

 Minor medical injuries – Dental, falls, etc. that do not require doctor visits 
 Emergency room or urgent care treatment center visits (not requiring 

hospitalization) 
 Medication errors without a likely risk to health and welfare 
 Overnight relocation of an individual due to a fire, natural disaster, or 

mechanical failure 
 A minor incident involving two individuals served (example - one individual 

scratches another, minor bleeding, no doctor visit) 
 Rights code violations or unapproved behavioral supports without a likely risk to 

health and welfare 
 Program implementation incidents – Failure to follow a person-centered support 

plan when such failure causes minimal risk or no risk. Examples – Failing to provide 
supervision for short periods of time, car accidents without harm, self-reported 
incidents with minimal risk. 

 
Major Unusual Incident – A serious event or occurrence that is alleged, suspected, or 
actual. The reporter has reasonable cause to believe a major unusual incident form 
category A, B, or C has taken place. 
 
Category A – May be investigated by Law Enforcement, Children’s Services, and/or 
County Board Investigative Agents 

1. Accidental or Suspicious Death – The death of an individual resulting from an 
accident or suspicious circumstances. 
 

2. Exploitation – The unlawful or improper act of using an individual or an 
individual’s resources for monetary or personal benefit, profit, or gain. 
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3. Failure to Report – A mandated reporter who has reasonable cause to 
believe that an individual has suffered or faces a substantial risk of suffering 
any wound, injury, disability, or condition that indicates abuse, 
misappropriation, exploitation, or neglect and such person does not 
immediately report such information to a law enforcement agency or a 
county board.  In the case of an individual living in a developmental center, 
report either to law enforcement or the ODODD. 

   
Note: Penalties for Not Reporting (May vary according to the situation) 
  

 Fines up to $1,000 for a misdemeanor and other possible 
criminal/civil charges 

 Administrative sanctions including possible placement on Abuser 
Registry 

 
4. Misappropriation – A theft committed by depriving, defrauding, or otherwise 

obtaining the real or personal property of an individual by any means 
prohibited by the Ohio Revised Code. 

 
5. Neglect – Failing in the duty to provide an individual with medical care, 

personal care, or other support that consequently results in serious injury or 
places an individual or another person at risk of serious injury. Serious injury is 
an injury that results in treatment by a physician, physician assistant, or nurse 
practitioner.  

 
6. Physical Abuse – Use of physical force than can reasonably be expected to 

result in physical harm to an individual. Such force may include, but is not 
limited to; hitting, slapping, pushing, or throwing objects at an individual. 
Physical harm is defined as any injury, illness, or other physiological impairment, 
regardless of the gravity or duration. 

 
7. Prohibited Sexual Relations - A DD employee engaging in consensual sexual 

conduct or having consensual sexual contact with an individual who is not 
the employee’s spouse and for whom the employee was employed or under 
contract to provide care or supervise the provision of care at the time of the 
incident. 

 
8. Rights Code Violation – Any violation of the rights enumerated in section 

5123.62 of the ORC that creates a likely risk of harm to the health or welfare of 
an individual.   

 
9. Sexual Abuse – Unlawful sexual conduct, contact or committing any sexual 

offenses as prohibited by law: 
 

a. Sexual Conduct - Vaginal intercourse between a male and female; 
anal intercourse or oral sex between persons regardless of sex; and, 
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without privilege to do so, the insertion, however slight, of any part of 
the body or any instrument, apparatus, or other object into the vaginal 
or anal opening of another. 
 

b. Sexual Contact - Any touching of an erogenous zone of another, 
including without limitation the thigh, genitals, buttock, pubic region, 
or, if the person is a female, a breast, for the purpose of sexually 
arousing or gratifying either person. 

 
c. Sexual Offenses Prohibited by ORC 2907 – Rape, sexual battery, 

unlawful conduct with a minor, sexual imposition, importuning, 
voyeurism, and public indecency. 

 
10. Verbal Abuse – Purposefully using words, gestures or other communicative 

means to purposefully threaten, coerce, intimidate, harass or humiliate and 
individual.   

 
Category B - investigated by County Board Investigative Agents 

1. Attempted Suicide – A physical attempt by an individual that results in 
emergency room treatment, in-patient observation or hospital admission. 
 

2. Death other than Accidental or Suspicious Death – Death of an individual by 
natural cause without suspicious circumstances. 

 
3. Medical Emergency – An incident where emergency medical intervention is 

required to save an individual’s life (example – choking techniques such as 
back blows, CPR, use of automated external defibrillator, or epi-pen)  

    
4. Missing Individual – An incident that is not considered neglect when an 

individual's whereabouts, after immediate measures taken, are unknown, or 
longer than the time specified in the ISP, and the individual is believed to be 
at imminent risk of harm to self or others. An incident when an individual's 
whereabouts are unknown that does not result in imminent risk of harm will be 
investigated as an unusual incident. 

 
5. Peer-to-Peer Acts – Any of the following incidents involving two individuals 

served: 
 

a. Exploitation - The unlawful or improper act of using an individual or an 
individual's resources for monetary or personal benefit, profit, or gain. 
 

b. Theft - Intentionally depriving another individual of real or personal 
property valued at twenty dollars or more or property of significant 
personal value to the individual. 

 
c. Physical Act - A physical altercation that: 
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i. Results in examination or treatment by a physician, physician  
   assistant, or nurse practitioner; or 

ii. Involves strangulation, a bloody nose, a bloody lip, a black eye, 
a concussion, or biting which causes breaking of the skin; or 

iii. Results in the individual being arrested, incarcerated, or the 
subject of criminal charges 
 

d. Sexual Act - Sexual conduct and/or contact for the purposes of sexual 
gratification without the consent of the other individual. 
 

e. Verbal Act - The use of words, gestures, or other communicative 
means to purposefully threaten, coerce, or intimidate the other 
individual when there is the opportunity and ability to carry out the 
threat. 

 
6. Significant Injury - An injury of known or unknown cause that is not considered 

abuse or neglect and that results in concussion, broken bone, dislocation, 
second or third degree burns or that requires immobilization, casting, or five or 
more sutures. Significant injuries will be designated in the incident tracking 
system as either known or unknown cause. 
 

Category C - investigated by County Board Investigative Agents 
1. Law Enforcement – Any incident that results in the individual being tased, 

arrested, charged, or incarcerated. 
 

2. Unanticipated Hospitalization – Any hospital admission or hospital say over 
twenty-four hours that is not pre-scheduled or planned. A hospital admission 
associated with a planned treatment or pre-existing condition that is 
specified in the ISP indicating the specific symptoms and criteria that require 
hospitalization need not be reported. 

 
3. Unapproved Behavioral Support – The use of a prohibited measure as defined 

in OAC 5123:2-2-06 or the use of a restrictive measure implemented without 
approval of the Human Rights Committee or with the informed consent of 
the individual or the individual’s guardian. When the use of a prohibited or 
restrictive measure does not result in risk to the individual’s health and 
welfare, the incident will be investigated as an unusual incident. 

 
 
When to Report 
 
First - Immediate Action Steps for Safety 
 
Providers must first take all reasonable measures to ensure the health and welfare of the 
individuals served.  Such measures will include: 
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 Immediate and ongoing medical attention as appropriate; 
 Removal of an employee from direct contact with any individual when the 

employee has been alleged to be involved in physical abuse or sexual abuse 
until such time as the provider has sufficiently determined that such removal is no 
longer necessary; 
 

 Other measures to protect the health and welfare of the individual as necessary. 
 
The provider and county board should discuss disagreements regarding reasonable 
measures in order to resolve them.  If the provider and the county board are unable to 
reach an agreement, the ODODD will make a determination.  
 
Second – make contacts as noted in the section below immediately upon the 
occurrence of the incident or learning about the incident.  
 
 
Where and to Whom to Report 
 
MUI Reporting for County Board Employees:  
 

 Investigative Agent and Supervisor - All MUI’s or suspected MUI’s must be 
verbally reported to the Investigative Agent Office no later than 4 hours after 
discovery of the incident and a written report must be filed by 10:00 a.m. the first 
working day following the day the county board employee becomes aware of 
the MUI. 
 

o Contact Information – Clark County IA Office (937) 328-5245 fax (937) 
328-4575  MUIreport@clarkdd.org  

o Working days are defined as Monday, Tuesday, Wednesday, Thursday, or 
Friday except that when that day is a holiday. 

o If the time of your report is after business hours, leave a voice message, 
and then fax or email your report. 

 
 MUIs Involving Possible Criminal Acts - Abuse, misappropriation, exploitation, 

neglect or failure to report must also be reported to local law enforcement. If law 
enforcement has been notified of a criminal act involving an employee, the 
County Board is responsible for notifying the ODODD if that person works for 
another provider. 
 

 MUI’s Involving Child Abuse - Abuse or neglect of an individual under the age of 
21 should be immediately reported to the local Public Children Service’s Agency. 
The County Board is responsible for ensuring the notification has been made. 
 

 MUI Notifications – The following notifications are critical unless they jeopardize 
the health and welfare of the individual: 
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o Guardians and other necessary service providers must be notified of all 

incidents on the same day the incident or discovery of the incident occurs 
and include immediate actions taken. 

o County Boards are to ensure all notifications are made. The County Board 
Investigative Agent must notify the individual or the guardian of the 
preliminary finding of a physical or sexual abuse MUI (not being 
investigated by another party) within 14 working days. 

 
 
MUI and UI Reporting for Independent/Agency Providers: 
 

 Investigative Agent Office - All MUI’s or suspected MUI’s must be verbally 
reported to the Investigative Agent Office no later than 4 hours after discovery of 
the incident and a written report must be filed by 3:00 p.m. the first working day 
following the day the provider becomes aware of the MUI.  UI’s must be reported 
to the SSA or county board designee, by submitting a written report on the first 
working day following the day of the UI discovery.  This applies to Agency and 
Independent Providers. 
 

o Contact Information – Clark County IA Office (937) 328-5245 fax (937) 
328-4575  MUIreport@clarkdd.org  

o Working days are defined as Monday, Tuesday, Wednesday, Thursday, or 
Friday except that when that day is a holiday. 

o If the time of your report is after business hours, leave a voice message, 
and then fax or email your report. 

 
 MUIs Involving Possible Criminal Acts - Abuse, misappropriation, exploitation, 

neglect, or failure to report must also be reported to local law enforcement. The 
provider should document the time, date, and name of the person notified of 
the alleged criminal act. If law enforcement has been notified of a criminal act 
involving an agency employee, the provider is responsible for notifying the 
ODODD if that person works for another provider. 
 

 MUI’s Involving Abuse or Neglect of a Child - An individual under the age of 21 
must also be immediately reported to the local Public Children Service’s Agency. 
The provider or the County Board can make this notification, however, the 
County Board is responsible for ensuring the notification has been made. 

 
 MUI Notifications – The following notifications are critical unless they jeopardize 

the health and welfare of the individual: 
 

o Guardian or other person whom the individual has identified (day of 
incident) 

o Service and Support Administrator (day of incident) 
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o Other providers of service necessary to ensure continuity of care and 
support for the individual (day of incident) 

o Senior Management of Agency Provider (within 2 days of the incident, or 
when the provider become aware of the incident)          

  
Contacts for other Counties 
 
If the incident occurs in another county, please contact these offices: 
 
Greene – 937-562-6500 
Champaign – 937-508-5870 
Miami – 937-875-0484 
Madison – 740-845-2765 
Montgomery – 937-451-2765 
 
 
How to Report 
 
A written MUI report should be submitted with the following information: 
 
MUI/UI Incident Report Form 
 
This form can be found in the Public Drive/All Employee Access/Forms 
 
 The individual’s first and last name 
 The date and time of the incident 
 The location the incident occurred 
 A description of the incident 
 Type and location of injuries 
 Name of the primary person involved and their relationship to the individual (this is 

typically the suspected perpetrator; or the person who caused the incident) 
 The printed name and signature of the person completing the MUI report 
 Names and statements of witnesses 
 Actions taken to immediately protect the health and welfare of the individual 
 Who (besides the County Board) has been notified of the incident; including 

names, titles, and time and date of the notice(s) 
 Further medical follow-up 

 
 
Logging and Reporting MUI/UI Trends and Patterns 
 

 UI Logs – Providers are expected to keep written logs of all UI incidents.  The log 
must include: 

o The name of the individual 
o A brief description of the incident 
o Any Injuries sustained 
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o Date, time, location 
o Cause and contributing factors 
o Preventative measures 

 
 Trends and Patterns Report - Providers are required to produce an annual report 

regarding MUI trends and patterns for the calendar year.  
 

o Trends and patterns are defined as 5 MUI’s with 6 months or 10 per year. 
o This report is due on January 31 for the previous year 
o The report must be sent to the County Board by February 28 
o The report includes: 

 Date of review 
 Name of person completing review 
 Time period 
 Comparison data for previous 3 years 
 Explanation of data 
 Data for review by MUI category type 
 Specific individuals involved in trend/pattern 
 Specific trends by residence, region, or program 
 Previously identified trends/patterns 
 Action plans & preventative measures to address trend/pattern 

 
 

For questions, please contact: Investigative Agent Office at (937) 328-5245. 



Revised 02/25/2019 

Clark County Board of Developmental Disabilities 
Possible or Determined MUI/UI Report Form 

(Please type or print legibly) 
Provider Name:        

Contact Person (if agency):       Phone:       

Provider address:       Provider email:       

 
Individual’s Name:        

 
DOB:        

 
Address:        

 
City/County:        

 
Date of Incident:                                  Time of Incident:            AM   PM  
Location of incident (home in bathroom, at the mall, lunchroom at work): 
      
Description of incident (Who, What, Where, When): 

      

      

      

      

      

      

Injury – Describe Type & Location: 

      

      

Immediate Action to Ensure Health & Welfare of Individuals: 

      

      

 Contributing Factors (what led to this incident occurring): 

      

      

Sign: (Print)  Date       

Signature:   

Name of PPI(s):        
 

Relationship to Individual:        

Witness to Incident:        
(include witness statement) 

Others Involved:        

 

Type Of Notification 
Name of person 

notified 
Date/Time Notified By: 

How notified 
(email, phone, 

fax, etc) 

Guardian/Advocate 
                        

SSA / Path Coordinator / QMRP 
                        

Licensed or Certified Provider 
                        



Revised 02/25/2019 

Type Of Notification 
Name of person 

notified 
Date/Time Notified By: 

How notified 
(email, phone, 

fax, etc) 
Staff or Family living at the individual’s home 
and responsible for the individual’s care 

                        

Law Enforcement/Children’s Protective 
Services (include officer’s name or badge #) 

                        

County Board 
                  l 

Director 
                        

Other 
                        

 
A. Administrative Action: 
      
      

      

B.   Medical Summary/further medical follow up: 
      

Body Part Injured: 
   Head or Face    Neck or Chest 
   Mouth / Teeth     Abdomen 
   Hands / Arms     Back / Buttocks 
   Feet / Legs      Genitals 
   Other       

 
 

      

      

      

      

      

      

      

      

 

Signature/Title                                                           Date 
(if different than reporter) 
 
Time of Assessment:        

     C.  Follow Up/Prevention Statement: 
      
      

      

      

      

      

 
Signature (QMRP/Coordinator/Director) :                                                           Date: 

 



 

Prohibited Actions 
 

OAC 5123:2-2-06 - Behavioral support strategies that include restrictive measures (effective 01-01-2015) 

 
Prohibited actions are considered unacceptable when applied to members of the 
general public including those that are potentially damaging to an individual’s health 
and safety, mental and emotional well-being, or personal dignity.  They are reported as 
Major Unusual Incidents. 

 
 Prone restraint. "Prone restraint" means a method of intervention where an 

individual's face and/or frontal part of his or her body is placed in a 
downward position touching any surface for any amount of time.  

 Use of a manual (hands on) restraint or mechanical (device) restraint that 
has the potential to inhibit or restrict an individual's ability to breathe or 
that is medically contraindicated.  

 Use of a manual restraint or mechanical restraint that causes pain or harm 
to an individual.  

 Disabling an individual's communication device.  

 Denial of breakfast, lunch, dinner, snacks, or beverages.  

 Placing an individual in a room with no light.  

 Subjecting an individual to damaging or painful sound.  

 Application of electric shock to an individual's body.  

 Subjecting an individual to any humiliating or derogatory treatment.  

 Squirting an individual with any substance as an inducement or 
consequence for behavior.  

 Using any restrictive measure for punishment, retaliation, instruction or 
teaching, convenience of providers, or as a substitute for specialized 
services. 

 
 



 

Abuser Registry Offenses 

 
Physical Abuse – Use of physical force than can reasonably be expected to result in 
physical harm to an individual. Such force may include, but is not limited to; hitting, 
slapping, pushing, or throwing objects at an individual. Physical harm is defined as any 
injury, illness, or other physiological impairment, regardless of the gravity or duration. 
 
Sexual Abuse – Unlawful sexual conduct, contact or committing any sexual offenses as 
prohibited by law: 
 

a. Sexual Conduct - Vaginal intercourse between a male and female; 
anal intercourse or oral sex between persons regardless of sex; and, 
without privilege to do so, the insertion, however slight, of any part of 
the body or any instrument, apparatus, or other object into the vaginal 
or anal opening of another. 
 

b. Sexual Contact - Any touching of an erogenous zone of another, 
including without limitation the thigh, genitals, buttock, pubic region, 
or, if the person is a female, a breast, for the purpose of sexually 
arousing or gratifying either person. 

 
c. Sexual Offenses Prohibited by ORC 2907 – Rape, sexual battery, 

unlawful conduct with a minor, sexual imposition, importuning, 
voyeurism, and public indecency. 

 
 
Verbal Abuse – Purposefully using words, gestures or other communicative means to 
purposefully threaten, coerce, intimidate, harass or humiliate and individual.   
 
Prohibited Sexual Relations - A DD employee engaging in consensual sexual conduct or 
having consensual sexual contact with an individual who is not the employee’s spouse 
and for whom the employee was employed or under contract to provide care or 
supervise the provision of care at the time of the incident. 
 
Neglect – Failing in the duty to provide an individual with medical care, personal care, 
or other support that consequently results in serious injury or places an individual or 
another person at risk of serious injury. Serious injury is an injury that results in treatment 
by a physician, physician assistant, or nurse practitioner.  
 
Misappropriation – A theft committed by depriving, defrauding, or otherwise obtaining 
the real or personal property of an individual by any means prohibited by the Ohio 
Revised Code. 
 
Failure to Report – A mandated reporter who has reasonable cause to believe that an 
individual has suffered or faces a substantial risk of suffering any wound, injury, disability, 
or condition that indicates abuse, misappropriation, exploitation, or neglect and such 
person does not immediately report such information to a law enforcement agency or 
a county board.  In the case of an individual living in a developmental center, report 
either to law enforcement or the ODODD. 
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ABUSER REGISTRY – NOTICE TO EMPLOYEES AND PROVIDERS 
 

The Abuser Registry can be found on the Ohio Department Developmental Disabilities 
website at:  http://dodd.ohio.gov  

 
 

 All people with developmental disabilities have the right to a system that seeks to 
ensure their health and welfare. 
 

 As an employee or provider you are an important part of the system designed to 
ensure health and welfare.  Here are just a few of the things you do that make a 
difference in the lives of people with developmental disabilities:  providing quality 
care – even when faced with difficult situations, reporting offenses immediately, 
seeking medical attention, comforting victims, helping them and their families and 
friends to prevent harm in the future.   
 

 The Abuser Registry is not a criminal process and does not require a criminal 
conviction.  To proceed prior to the completion of any criminal proceedings, the 
Abuser Registry must have written permission from the prosecutor. 
 

 If your name is placed on the Abuser Registry, you cannot be hired as an employee 
or provider of developmental disability services anywhere in Ohio.  Employers and 
families are required to check the Abuser Registry prior to hiring.  People on the 
Abuser Registry cannot be hired and will be removed from any current 
developmental disability services employment. 
 

 The Abuser Registry Law is found in Ohio Revised Code Sections 5123.50 and 
5123.51.  Prior to placement of the name on the Abuser Registry, the employee is 
given an opportunity to respond and there must be clear and convincing evidence 
of the registry offense.   

 



 

2020 MUI Count 2020 Substantiated 2021 MUI Count 2021 Substantiated 2022 MUI Count 2022 Substantiated

Misappropriation 17 11 15 7 17 10

Alleged Abuse - PHYSICAL 3 2 11 6 10 5

Alleged Abuse - SEXUAL 2 0 4 2 1 0

Alleged Abuse - VERBAL 4 4 5 3 7 4

Alleged Neglect 22 18 11 10 13 12
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2020 MUI Count 2020 Substantiated 2021 MUI Count 2021 Substantiated 2022 MUI Count 2022 Substantiated

Exploitation 1 0 4 4 3 3

Failure To Report 0 0 0 0 1 0

Prohibated Sexual Relations 0 0 0 0 0 0

Rights Code Violation 0 0 0 0 0 0

Accidental/Suspicious Death 1 0 2 0 0 0
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Category A Semi Annual 2020, 2021 and 2022



 

 

Peer to Peer
Attempted

Suicide
Medical

Emergency
Missing Individual

Non
Accidental/Suspici

ous Death
Significant Injury

MUI Count 2020 2 2 6 3 9 9

MUI Count 2021 2 0 6 3 10 18

MUI Count 2022 6 3 2 6 9 11
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Category B Semi Annual 2020, 2021 and 2022 

Law Enforcement Unapproved Behavior Support Unscheduled Hospitalization

MUI Count 2020 2 2 68

MUI Count 2021 2 3 72

MUI Count 2022 5 9 66
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Early Childhood 

 

Welcome fall and with fall comes our Boo Fest.  We had a wonderful turn out of over 50 littles and 

family members who enjoyed face painting, playing games, picking out a pumpkin and strolling around 

the track for treats. The Early Childhood staff along with Judy Collier from CLS, Jessica Darling from BSO 

and the ladies from HR helping out to make this evening a success.      

                                                                                           

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Human Resources 

October was a busy month for HR.  The Mercy Mammogram Bus was on campus on October 10th 

all day.  Several staff participated in getting their screening.  On October 25th, our Wellness Event 

was held on campus where we had a biometric screening by Quest Diagnostics, Flu Shots from 

Drug Mart, shoulder massages by Marcus Thompson, Sr. (Two Hands Kneaded) and Brittany 

Crabtree, and a box lunch provided by the Recognition Committee.  Thank you to all the staff and 

participants for making this day a great success.  And, Mother Nature cooperated by giving us a 

glorious day weather-wise. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

            

 

 

 

 

 

 

 

 

 

 

 

Judy Collier, Sarah Hess & Misty Turner 

handing out box lunches from  

Our Hero Subs.  Yum! 

De-stress Massages Sherry from Quest Diagnostics 

greeting staff to get poked! 



Adult Services 

 

  

 

 

 

 

 

 

 

 

 

 

 

Amy samples the tomatoes from our garden at Town and Country Center. Rick enjoys music at 

FFM Center 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Lisa, Marquetta and several TAC enrollees attended the monthly story hour at the Main Library 

 

Community Integration  

The vegetable garden at Town and Country has been picked clean staff and individuals. After 

sampling tomatoes, the bounty is offered to families attending other programs at the center. In 

September and October, we participated in a new program offered at the main library called Sing 

and Smile Story Hour. Also attending were individuals served by TAC and other providers and 

families in Clark County. Closer to home our staff assisted the Mueller staff for a swinging picnic 

at FFM, everyone enjoyed the live country music. 



 

       
 

John is enjoying activities at Town and Country Center, playing with Mac our playtime poodle, 

working on a sorting activity and helping to put lunches in the refrigerator. 

 

John 

John has lived at the FF Mueller Center for many years. For much of that time John was offered 

the opportunity to attend the Quest workshop, he often refused and when he did attend the 

experience was often not a good one for him. When the pandemic hit and the Town and 

Country staff worked at FFM where they began to build a relationship with him. When the day 

program started up again last February Jen Little one of the Town and Country staff suggested 

that we try again to get John to attend the day program. John started slowly, refusing to go 

most days. With persuasion from Town and Country staff and encouragement of the FFM DSP’s 

John eventually became more cooperative and chose to come every day he is scheduled. John 

now attends five days a week and no longer chooses to ride the van using a wheelchair. John 

participates in activities and helps with wheeling lunches to the kitchen and taking out the 

trash.  John has made a lot of progress with the help of the town and Country staff. 

 



   
Jason performs magic for the crowd at Culturefest. 

 

Community Navigator Grant 

In September at the Culturefest we had a booth promoting Developmental Disabilities of Clark 

County and the Navigator Project. We featured Jason Lovitt the “King of Diamonds” and his 

magic show. We are working with Jason to promote his entertainment business performing 

magic. 

 

 

Community Living Services 
 

Here is Margie and Jan all dressed up Halloween. 

 

 

 

 

 

 



They finally got to go on a week vacation after 3 years of COVID. 

 

 

 

 

 

 

 

 

 

Liz White sent me photos on Wednesday of Dustin White, whom we supported through local funds for 

horseback riding at Autumn Trails, participating in their showmanship show last weekend. He’s loved 

getting out and I think we can use this as a catalyst for trying more new things. 

 

 



                                                                              

 

                         

Roy Gandee was able to finally take his weekend/day trip to 

Newport Aquarium and visit Kaman’s Art he did Caricature 

drawing and went to B & B Riverboat. The team has been 

working on this since before Covid. Roy is working on another 

trip in the near future.  

 

 

 

 

 

Amy Jones celebrated 1 year at Fazolis and was able to check off 2 items on her bucket list due to her 

extra finances from working! She went to a New Kids on the Block concert and to Wahlburger’s 

restaurant!  



Here are some pictures from SRI outings to Youngs and Kings 

Island.  Jerry lives at home with his mother who is older and 

not able to take Jerry to places like Kings Island.  SRI provides Jerry many opportunities to 

engage in the community and to go to places of his interest that he might not otherwise, have 

the opportunity to do.   

 

 



Community Connections and Employment 

 

                               Employment News               
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